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President’s Report
Chris Walker, President

We’re Ready for Whatever
Comes our Way
Brothers and Sisters of Local
480,
Well, here we are after a
couple of the craziest months
I’ve ever seen.
The world is undoubtedly changed forever, and now
we have to pick up the pieces
and try to forge ahead.
I don’t want to take up
this whole article talking about
what’s happening in the world
right now, you are all living it
just as I am. We are all going
through a gauntlet of emotions
as we watch the world change
right before our eyes. We are
learning and adjusting, and in
time we will heal. We often fear
change, but hopefully some of
the changes we are making will
make the world a better place.
I’ve been hearing something spreading lately that I
would like to talk about. I’ve
heard that “the Company is testing the new leadership at the
Union Hall.” Let me first start
by saying, I don’t know if that
statement is true or false, but it's
ok either way.
We have been dealing
with so many things lately, from
terminations, to Covid-19 issues, to language issues, and
everything in between. Maybe
they are testing us, maybe we
just ran into some coincidental

timing. Either way, this is what
I say to that: Bring it on.
I certainly won’t waste
my time fearing a ‘test.’ It’s just
work, we roll up our sleeves and
do the best job we can.
I'll tell you a little bit
about the new leadership at the
hall. Kyle Jorgensen is our new
Safety Chair, and I would argue
that he understands the rules
around safety and health better
than anyone on that property.
Jesse Nicoll is our Grievance
Chair, and I will tell you after
working with him for 2 years
now, nobody is going to push
him around or take advantage of
him. And Jeff Schuepfer has as
much experience than most in
the claims and disability Department.
As for myself, yes I may
be new to the President’s role,
but I’ve been on our Executive
for over 11 years, I’ve seen battles with management and
we’ve gotten through them all. I
have a positive relationship with
many on the management side,
and I will do the best I can to
keep it that way, so when bargaining comes in 2022 both
sides can have some faith in
each other.
That being said, if the
time comes to rally the troops, I
have full faith in the membership of Local 480.

I was lucky enough to be
on the bargaining committee in
2012 and 2017, and saw firsthand the membership united.
Everyone needs to understand a
few things: we have almost
1000 members, and that membership continues to make Teck
money. Every single person on
the management side needs us.
They need us to show up and do
the work, don’t ever forget that.
Don’t ever undersell your value.
Lastly, I’ll talk a bit
about Covid and how it relates
to us lately. We’ve received
calls from several members on
trades that have concerns about
shift schedules. Some believe
that we should be staying on
shift for now, and some cannot
wait to get back to their 5x2
schedule.
I can understand both
sides, and I’ve had many discussions with management about
this.
It took a while to get
everyone moved and to try and
follow all the new rules that
have been put in place. But
thanks to all of you we have
successfully made that happen.
So as of now, this is
what the Company is doing. Each area has to put a plan
together that identifies all issues
Continued on page 5
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Grievance Committee Report
Jesse Nicoll, Chairman

Arbitration
Updates
Hello Brothers and Sisters,
What interesting and trying times we live in. The amount
of additional stress and restrictions we have all had to endure
during the Covd-19 pandemic
has not been easy. I have to say
I’m impressed with our membership in the way you came to
work and continued in the face
of this adversity. The grievance
committee would like to thank
everyone for their patience during the pandemic. We have had
limited availability of stewards
due to the shift changes of maintenance workers to 4x4 from
4x3. That being said we were
able to make sure everyone had
representation during this pandemic.
We are midway through
the June transfer window as I

write this article. I hope you all
were able to get your transfers in
and I will include a link to the
November 2019 Union paper on
page 6 where I wrote some
points to consider in regards to
transfers. http://
uswlocal480.com/wp-content/
uploads/2019/12/November2019.pdf I hope that article will
be helpful in the event you have
any concerns regarding your
transfers.
The backlog of grievances is in very good shape. We
just concluded a two day arbitration on June 5th. This was a policy grievance of an interpretive
dispute of your basic sick leave
benefits in addendum “E”. We
filed the grievance on behalf of a
long serving member who was
denied basic sick leave while

President’s Report Continued the Company has been accom(Continued from page 3)

with potentially moving shifts
back, which then has to be approved by HR and Safety. It is
my understanding, that other
than a few people, most returns
will not be until sometime in
July.
It should also be noted
that we have had several members that have made shift requests for family reasons, and

modating as much as possible. If
you have a request or preference
of shift, I would suggest for you
to try and reach out to your supervisor and or superintendent
and see if something may work
for both parties. I don’t know
when most things will be the
same at work, but for now, we
are trying to deal with each
situation as they come up.
Our last meetings before
September will be June 18th @

still disabled from working. Arbitrator Julie Nichols heard evidence on Thursday and arguments on Friday. This was the
first arbitration for our local
since the passing of our past
President and long serving
Grievance Chair Brian Onyschak. This was also my first
arbitration presenting as counsel
for our Union. I would like to
personally thank Steve Limbert
who is a Chief Steward working
at the equipment depot. Steve
put in a tremendous amount of
time and energy to help research
and develop our case. There was
a lot of late nights preparing, and
at the end of the day I’m happy
with the case we put forward.
Like any arbitration the odds are
50/50 at best and I look forward
(Continued on page 5)

3:45pm and 5:30pm. We will
have the Hall set up to accommodate 25 members at each
meeting. If you are coming to
the meeting, please arrive a few
minutes early, as we have new
protocols in place for entry into
the hall. If I don’t see you, I
hope you all have a safe and fun
summer.
In solidarity,
Chris Walker

YOUR UNION

Page 5

Benefits Co-ordinator Report
Jeff Schuepfer, Benefits Co-ordinator

Pension
Information
Brothers and sisters,
Member’s pension statements could be delayed this year
due to the Covid -19 pandemic.
There is a target for the end of
June, but more than likely not
until the end of August. When
you receive your pension statement it is extremely important
that every member read over
their information to make sure

that all personal information is
correct on the statement. If any
changes are required please call
Emi Kudo, the Teck Benefits/
Pension Coordinator at 1-866533-8880.
In addition, this is a good
time to know who your beneficiary(s) are for your pension,
Company life insurance and Un-

ion death benefit. If any changes
are to be made to your beneficiary(s) on your pension or life
insurance you will need to contact Gay Ganzini in payroll at
250-364-4984 or email her at
Gay.Ganzini@teck.com. Any
changes to be made on the Union death benefit call Jo-Lynne
at the Union Hall at 250-3689131.

SUPPORT LOCAL BUSINESSES
We as employees of
Teck Trail Operations are all
very fortunate to have kept operational to receive a pay check
once every two weeks through
these troubling times.

Some had to close their doors to
the public, resulting in layoffs to
staff, the owner’s source of income gone, and the unknown of
how long their operation would
be closed.

Unfortunately, not all
businesses could remain open.

As local businesses begin to reopen is it important not

Grievance Report Continued members. We have filed a griev(Continued from page 4)

to seeing the decision of Arbitrator Nichols. The decision should
be reached in about 30 days and
I will update you all next union
paper.
During the preparation of
that arbitration, we also had a
number of serious issues to deal
with. There were a couple of instances at the work site that lead
to the termination of one of our

ance on their behalf and will be
looking to find dates to arbitrate.
We have been working hard representing a few of our members
that are on the cusp of termination. Over the last couple months
it seemed like every other day
something serious would pop up.
I can only wonder if the stress of
the pandemic and all of the impacts of it has had a part to play.

only to get out and to support
them, but to be patient to the
staff as they are only following
the guidelines set in place. It
could take some people a longer
time to adjust but it is for the
better of everyone to adhere to
the necessary changes for every(Continued on page 6)

We have another arbitration coming up in August for
unjust discipline. We feel the
company was way out of line on
this one and I will be starting our
preparation for this arbitration
immediately. Other than that we
only have a few other grievances
in the back log to arbitrate. I feel
pretty confident a couple of them
will be settled prior to arbitration.
In Solidarity,
Jesse Nicoll
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one’s health and to keep the
business operating.
By supporting local
businesses, they in turn support
local charities, provide jobs
which aide in personal skills and

ARBITRATION
On June 4th and 5th the
Union and Company went to arbitration for a decision to be
made on the interpretation of our

development, pay taxes which
increase revenue available for
improvements to city structure,
and create local culture and identity that build relationships
within the community.

collective agreement, under certain sections of “Addendum E”.
I want to thank our
grievance chair Jesse Nicoll and
chief shop steward Steve Limbert for the countless hours they

YOUR UNION
These are the same businesses
owned and operated by people
who care and are invested in the
well being of the community and
its future. Whenever possible get out and support your local
businesses.

have put in to be prepared for the
arbitration. The Union and
Company now await the decision from arbitrator Julie Nichols.

HEALTHY LIFESTYLE ACCOUNT
Members who have made
a purchase on an eligible expense prior to June 1st 2020 have
90 days to submit their receipt
along with the completed form
to Sun Life. I recommend you
submit as soon as possible. Any
purchase after June 1st 2020 I ask
members make sure the $300
credit is loaded into their accounts before submitting the receipt and form. Sun Life must
have the information of all full
time and special assignment

members on roll as of June 1st
2020 prior to loading the accounts.
The summer months are
just around the corner and the
last Union membership meeting
will be held on Thursday, June
17th at the Union Hall. Due to
the cancellation of previous
month’s meetings, two meetings
will be scheduled. The first
meeting will be held at 3:45pm,
the second meeting at 5:30 pm.

Every year a motion is passed to
cancel the July and August Union membership and executive
meetings. Your Union Paper will
be published in September prior
to the next membership meeting
and have information on the date
and times. Have a great summer!
In Solidarity,
Brother Schuepf.
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Health & Safety Committee
Kyle Jorgensen, Safety Chairman

Safety
Update
The past few months
have been quite chaotic to say
the least. In a world that seemed
to be changing every day, and
still is, adapting on the go has
become commonplace. A preventative and proactive approach
is still the goal that we are always working toward, and will
always continue to work toward.
In times like these as new information comes out, on what
seems like a daily basis, we are
doing our best to make sure we
are getting the proper information out and making the best
possible decision that we can
with the information that we are
getting.
The past few months
have indeed been trying, as we
have been figuring out how to
adapt and deal with a lot more
issues and meetings over the

phone and computer. I know that
ideally we would all prefer to be
able to deal with most of these
issues in person. Please know
that we are available and have
been dealing with most stuff
through technology, but if we
are needed in person we will follow the proper protocols and
deal with the issue(s) in person.
Do not hesitate to phone down,
368-9131, and we will make
sure to deal with the issue.
Now is also a good time
to remind everyone of summer
students making their way into
the Plants. Some are probably
already out in the plants by the
time this article gets to you. Like
always we ask that our members
take the time to help out with the
summer students and watch over
them to help keep them safe.
Some students will be returning

from last year and some students
will be new to site. Please take
the time to reach out and make
sure the summer students on
your crews are comfortable and
safe as they navigating their way
through the plants this summer.
Finally, as vacation season is approaching, I hope everyone is able to take some time
and enjoy some much needed
time away. With so much going
on day to day it is important to
take some time away and destress from the day to day world.
Vacation may look a bit different
with less travel but hopefully,
with warmer weather starting to
come we will be able to enjoy
some outdoor time away from it
all.
In Solidarity,
Kyle
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Safety Co-ordinators
Jay Walters & Nylan LaFreniere

Filling out Log
Books
As we are starting to
somewhat get back to routine
from the Covid pandemic, I
would like everyone to still take
great precaution in how we interact with each other. We were
fortunate enough that we have
not had an outbreak in our area
but we still want everyone to
proceed with caution.
As I write this article we
are one week into the Roaster
shut down. Other then a few
concerns brought up at the start,
we are headed down a good
path. We take great pride in the
work we do so this is a great
time to prove that we can keep
the shut down in house and com-

plete all the work in a timely
fashion while keeping costs significantly lower than in previous
shut downs. I commend you all
involved!
My topic I would like to
touch on before we all head out
for our summer vacations is log
books and pre-trips.
It is quite concerning
how many log books are not
completed properly and/or done
at all. One of the ones that came
my way was a piece of equipment that was used twice a day
every day, but the last entry
written in the book was in early
January. Luckily for us the
group leader was not on a witch

hunt and realized that something
more has to be done and reached
out to us for help, I urge you to
take the 5 minutes to do a pretrip and fill out the log book
when you go to use your piece of
machinery.
If you do have an incident with machinery please report it. As minor or major as it
could be, you need to have faith
that what you are operating has
all the safety features in place to
protect yourself and others. We
get paid by the hour so as long
or as short as it takes do the pretrip and cover your ass!
In solidarity,
Nylan

them and be approachable. Ask
them if they have any questions
and let them know that you are
available if they need help with
anything.

sponsibility to refuse unsafe
work.

Summer Student Safety
We are once again at that
time of year where we welcome
summer students to the property.
If you do have students
working in your area, please
make sure you check up on them
periodically to ensure that they
are comfortable and safe in the
tasks that they are assigned to.
Most of these young people have never been exposed to a
heavy industrial setting like our
operation, so extra care should
be taken to look out for their
safety. Introduce yourself to

To the students themselves, I’d like to welcome you
to Trail Operations! Please work
safely and always ask questions
if you are even a little unsure
about anything. You will find
people are more than willing to
help, and you can also give us a
call at the Union Hall at 250-368
-9131. Always remember that it
is both your right and your re-

This will be the last Union paper till September, so I’d
like to wish everyone a great
summer! We know that as the
weather warms up we can sometimes lose focus a bit at work, so
let’s concentrate on the task at
hand so we can enjoy our days
off.
In Solidarity,
Jay Walters
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FROM THE SOAP BOX
Something to Remember…...
This year I never attended the Worker’s Day of
Mourning Ceremony on April
28. Covid 19 has impacted everyone and every part of our lives.
Last year we were mustering and getting ready for the
Walk of Remembrance along
Bay Avenue and a warning was
passed around amongst us that
there may be some protestors at
the ceremony. I was upset to
hear this and rather confused as
to why someone would want to
ruin such a somber ceremony
when we were all there because
of the loss of someone we
worked with, a family member,
friend or a loved one.
Well this year I have
more of an understanding as to
why there could be protestors at
the ceremony. My Brother has
worked at Teck Metals for 41
years and had an accident at

work on October 13, 2019.
Work Safe BC covered him for
lost wages and costs for additional medical treatments, up
until February 4, 2020 until they
decided he should be healed
from this injury and should be
back to work. He is not well
enough to return to work and
this was continually confirmed
by his Doctor. To this date he is
no better than the day after his
accident.
The normal process is to
apply and receive Basic Sick
leave and go through the Work
Safe BC appeal process. Teck
DENIED him Basic Sick leave.
So after 41 years service and injured on the job at Teck’s workplace he has not received Basic
Sick leave compensation. I believe he deserves more than that.
For 13 weeks your Union
has been arguing with Teck for

basic sick leave while the Work
Safe BC appeal was being reviewed. WCB has sole authority
from medical evidence provided
on how the WCB claim will be
determined.
In closing, take a moment to remember the people
that have lost their lives, suffered from industrial diseases, or
were injured on the job just trying to make a living. Don’t assume the protections you
thought would be there if you
become injured or ill from your
workplace will actually be there
for you.
Be kind and together we
can make a healthier and safe
work place.
Teck Retiree,
Kelly Moore

